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Staff Vacancy

Position: Assistant Research Professor, Research Track 

EEO# RD 24-15
Responsibilities: 

Successful applicants will be expected to contribute to the expanding biomedical research program at the Center and the University, and participate in the Center’s service to clients. In addition, the candidate should demonstrate a strong potential for or documented evidence of, extramural funding and strong potential for development into an independent funded researcher.  Also, potential for scholarly development at a rate consistent with that of an assistant professor on the tenure-track including a record of peer-reviewed publications in which the individual is a primary author or co-author and participation in relevant academic or professional meetings.  Institutional service expected, but not at the level expected for an assistant professor on the tenure-track.   
Qualifications: 

A Ph.D., M.D. or D.V.M. in a relevant field and postdoctoral experience required.  Participation in the expansion of biomedical research and educational opportunities across the University in collaboration with academic units such as the Departments of Biology, Kinesiology, Chemical Engineering or Chemistry, is highly desirable.  Evidence of, or the potential for, substantial non-didactic teaching and mentoring of postdoctoral fellows, junior research colleagues or students at any level, desired. Upon invitation by the academic department and with consent of NIRC Director, the successful candidate will be strongly encouraged to teach and mentor students in such units as Biology, Kinesiology, Chemical Engineering, Chemistry or others, as appropriate. At the discretion of the department and consistent with their standard operating procedures, academic departments can offer candidates adjunct faculty status in the applicable department, and may enter into discussions of tenure track appointments. Such a tenure track appointment would carry with it the expectation of teaching, research and service applicable to all tenure track faculty members.

University and Community:

The mission of the University of Louisiana at Lafayette is to offer exceptional education informed by diverse world views striving to develop innovative leaders who advance knowledge. The Southern Association of Colleges and Schools Commission on Colleges accredits the University, which offers undergraduate and graduate degrees in the arts, sciences, and professional programs. The University is a public research university with high research activity, an enrollment of over 18,000 students and 800 faculty members. UL Lafayette is the largest of nine universities in the University of Louisiana System. The University offers degree programs in 55 undergraduate disciplines, 15 post-bachelor certificates, seven graduate certificates, the master’s degree in 28 disciplines and the doctorate in 10 disciplines. Additional information about the University is available on the University's webpage at http://louisiana.edu./
The New Iberia Research Center is a $20 million biomedical research center which provides resources for the conduct of basic and applied research requiring the use of non-human primates aimed at the solution of human health and societal problems.  In addition, the Center serves as a resource to the biomedical community enabling investigators from other institutions to conduct all or part of their research.  The NIRC is a Center of the University of Louisiana at Lafayette.  Within the NIRC, the Director, Chief Financial Officer, Associate Director, Quality Assurance Auditor, the Chair of Veterinary Medicine and the Chair of Research Resources comprise the Executive Team.

Salary: Commensurate with experience.

Applications: 

For consideration, please forward a resume, cover letter, transcript and references (at least 3) to:

New Iberia Research Center- Human Resources

University of Louisiana at Lafayette

P.O. Box 13610

New Iberia, LA  70562-3610 Or email to nirchr@louisiana.edu
The University of Louisiana at Lafayette does not discriminate on the basis of race, color, national origin, age, religion, sex, sexual orientation, or disability in admission to, access to, treatment in, or employment in its programs and activities as required by Title VI and Title VII of the Civil Rights Act of 1964, Age Discrimination in Employment Act of 1967, Age Discrimination Act of 1975, the Equal Pay Act of 1963, Title IX of the Education Amendments of 1972, Executive Order 11246, Section 503 and 504 of the Rehabilitation Act of 1973, Section 402 of the Vietnam Era Veterans Readjustment Assistance Act of 1974 and the 1990 Americans With Disabilities Act. - See more at: http://personnel.louisiana.edu/employment-opportunities/policy-nondiscrimination
The University of Louisiana at Lafayette is an Affirmative Action/Equal Opportunity Employer
A Member of the University of Louisiana System


