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POSITION: Assistant Professor, Electrical & Computer Engineering (Tenure Track) 

 

EEO# EN 14-16 

 

RESPONSIBILITIES:  

We are seeking candidates with  a robust academic record, who will be active educators in their fields, serve as a mentor to 

students, work with colleagues to assess and improve curricula, conduct research and/or creative works in respective area of 

specialization, and demonstrate  institutional citizenship through active engagement at the department, college, university, 

community, and professional levels.  

 

QUALIFICATIONS:  

Ph.D. in Electrical Engineering or closely related field, preferably with a B.S.E.E. from an ABET accredited program. We seek 

applicants with expertise in any area of Electrical Engineering or a closely related field.  Related teaching, industry experience, 

and professional licensure are all highly desirable. 

 

Successful candidates must be committed to working effectively with diverse student populations. Applicants are expected to 

describe their commitment to fostering a diverse educational environment through their research, teaching, and/or service 

activities. 

 

UNIVERSITY AND COMMUNITY: 

 

The Department of Electrical and Computer Engineering is one of five engineering departments in the College of Engineering at 

the University of Louisiana at Lafayette.  The department has a very strong ABET accredited undergraduate program and a 

growing graduate program.  There are currently eight electrical engineering faculty members, with growth expected over the next 

five to ten years.       

 

The mission of the University of Louisiana at Lafayette is to offer exceptional education informed by diverse worldviews striving 

to develop innovative leaders who advance knowledge. The Southern Association of Colleges and Schools Commission on 

Colleges accredits the University, which offers undergraduate and graduate degrees in the arts, sciences, and professional 

programs. The University is a public research university with high research activity, an enrollment of over 18,000 students and 

800 faculty members. UL Lafayette is the largest of nine universities in the University of Louisiana System. The University 

offers degree programs in 55 undergraduate disciplines, 15 post-bachelor certificates, 7 graduate certificates, the master’s degree 

in 28 disciplines and the doctorate in 10 disciplines. Additional information about the University is available on the University's 

webpage at http://louisiana.edu./. The core values of the University include equity, integrity, intellectual curiosity, creativity, 

tradition, transparency, respect, collaboration, pluralism, and sustainability. UL Lafayette consists of nine degree-granting units: 

Arts, B.I. Moody III College of Business Administration, Education, Engineering, Graduate School, Liberal Arts, Nursing and 

Allied Health Professions, Ray P. Authement College of Sciences, and University College. 

 

SALARY: Commensurate with experience. 

 

ANTICIPATED START DATE: 8/01/2017 

 

APPLICATIONS:  

Send letter of application, resume, and a list of three references to Head EECE Faculty Search Committee, P.O. Box 44170, 

Lafayette, LA 70504-4170.   

 

The review process will continue until the position is filled. The University of Louisiana at Lafayette is dedicated to the goal of 

building a diverse faculty committed to teaching and working in a multicultural environment. Women, minorities, and individuals 

with disabilities are strongly encouraged to apply.   

 

The University of Louisiana at Lafayette does not discriminate on the basis of race, color, national origin, age, religion, sex, 

sexual orientation, or disability in admission to, access to, treatment in, or employment in its programs and activities as required 

http://louisiana.edu./


 

 

 

 

 

by Title VI and Title VII of the Civil Rights Act of 1964, Age Discrimination in Employment Act of 1967, Age Discrimination 

Act of 1975, the Equal Pay Act of 1963, Title IX of the Education Amendments of 1972, Executive Order 11246, Section 503 

and 504 of the Rehabilitation Act of 1973, Section 402 of the Vietnam Era Veterans Readjustment Assistance Act of 1974 and 

the 1990 Americans With Disabilities Act. - See more at: http://personnel.louisiana.edu/employment-opportunities/policy-

nondiscrimination 

 


